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Texnnueckas cneunpuxauus
«HMccnenosanue BosneyennocT PabOTHHKOB»

IIpeamer 3axkynaempix yeayr

BogieuennocTs padoraukos TOO «Asuarckuii Iasonposomy.
2 OGocHoBaHue 3aKyNaeMbIX yeayr

* onpenenuTh ypoBeHs YROBIIETBOPEHHOCTH paboTHHKOB TOO
* LeJb — U3Y4HTh ACTIEKTHI BOBIICUEHHOCTH

«A3MaTCKMIl Ta30IpPOBO/Y.
paborankos TOO «A3zuarckuii I a30IPOBON» B paboumii mpomecc.

3 O0mnem 3akynaempix yeayr
Tabnuya 1. Iepeuens yenyz
N Onncanne u Tpedyemere $yHKIHMOHANILHBIE, TEXHHYECKHE, KAYECTBEHNbIE I En. Konso
IKCILIYaTAUHOHHbIE XaPAKTePHCTHKH 3aKYNAeMbIX yeayr H3M.
1 2 3 4
Ouennts  ypoBeHr  BOBNEYEHHOCTH aIMUHUACTPATUBHO-YIIPABIEHIECKOTO
TICpCOHANIA, ONPENENUTs KIOYeBble ApaiiBepbl U Oapbepbl BOBIIEYEHHOCTH,
Pa3paboTaTh NPaKTHYECKUE PEKOMEHIALMM 10 NOBBILIEHNIO 3B (EKTUBHOCTH yeiyra 1

YUPaBJICHHUS IEPCOHANIOM M KaUeCTBa OPraHH3alMOHHOMN CpenpblL.

OleHKa YpOBHS BOBIEYEHHOCTU IPOBONUTCS METOAOM aAHOHMMHOTO OH-JaiiH
aHKETHPOBAHM.

AHKeTa COCTaBIseTCA M NPENCTaBIAETCS PECIOHNICHTY Ha Ka3aXCKOM, PYCCKOM M
AHINIMICKOM A3BIKAX.

AHKeTa N0JKHA GBITH I0CTYIHA 110 WHIVMBUAYATBHON MM €NUHOM 3alUIIEHHON
CCBUIKE C KOMIIBIOTEPA, IIAHINETa ¥ MOOMIIBHOTO TeneoHa, 6e3 aBTopU3ALUM
€pe3  KOPIIOPATUBHYIO yYETHYIO 3amuch pabGoTHEKA T OJOBHOTO oduca
Tosapumecrsa. [TpoaOmKUTENHOCTS 3AMOTHEHYS AHKETHI JOJIKHA COCTABIIATh HE
Gonee 15 MuHyT.

AHKETa-ONPOCHUK JOIKHA BKIIFOYATS BOIIPOCBI MO TPEM HAalpaBlIeHHAM C
YACIBHBIM BECOM 110 6IOKaM: YIOBICTBOPEHHOCTE — 50%; JOSIIBHOCTE — 30%;
HOANEpXkKa HHUIMATUBBL — 20%. Y IOBIETBOPEHHOCTH BKIIOYACT B CeGs OLIEHKY
PabOTHHKAMU: CHCTEMBI TPYAOYCTPOHCTRA, YCIOBUM U OILIATHI TPYAA; JOBEPUS K
PCUICHUAM,  NPUHUMAEMBIM — PYKOBOACTBOM;  IIONY4YEHUS uHdopMarmu o
KOMIaHMK;  yCNOBMH  OOECIeYeHHst M BHYTPEHHErO VIOBIIETBOPEHUS
CONCpKAHUEM  TpyNa;  KPUTCPUEB  I0AGOPa U PaCCTAHOBKH KazZpoB;
MOTMBAIIMOHHBIX ~ TIporpamM.  JIOANBHOCTE  BKIIOYAaeT B cebs OLIEHKY
B3aMMOOTHOIUEHUH B KOJIIEKTHBE; BOCTIPUATHS paGOTHUKAMY KOMIAHUH B LENoM;
UPENOCTABIIAEMBIM BO3MOXHOCTAM MpPOdeCCHOHATBHOIO 1 KapbepHOTO pOCTa;
KODIOPATHBHBIX LeNed M pasBUTHA KOMIAHUH. [IOAIepKKM WHMIHATHBLL
HEOOXO/IUMO  PACCMOTPETH CYIIECTBYIOIME B KOMIAHUU BO3MOXHOCTH IJIsl
PasBUTH pOCTA M CaMOpEaNM3allyiy; MPOrpaMMbl BOBJECYEHHs paGOTHHKOB B
BBIDAOOTKY ~HWIEH; CHCTEMBI TPUSHAHUA U IOOIIPEHNUs, OLIEHKM YCHINH.
Iony4yeHnble pe3ynabTaThl JOMKHEI ONPEAETHTh OBIIMI YPOBEHE BORIEUEHHOCTH
AVTII; BBISIBUTEH CUIIBHBIE CTOPOHBI Oprasv3alOHHOMN CpensI;
OTIpEeNeNUTh OCHOBHBIE ¢akTopel, CHIDKAIOIITHE BOBJICUEHHOCTE;
YCTaHOBUTL  Pasnu4iMs MEXJAY KaTerOpusMH U  HOAPA3NENCHUSIMM AVII,
OIIPECNINTE MPUOPUTETHBIC HAIPABICHUS OPraHU3aMOHHBIX 1 HR-H3MeHe i,
O peHTabenbHOCTH NPOBEIECHHOTO HCCIENOBAHMS CBUIETENLCTBYET YYacTHE B
AHKCTUPOBaHWM HE MeHee 67% pEeCrOHAEHTOB OT OOIEro KOJTHYecTBa
COTpynHuKOB. [list cOopa MHbOpMaLKy TPUMEHseTcs METo tbopmanuzosanHOrO
CIUIOIHOTO  onpoca. MCHONHUTENh 10 WHAMBHAYAIBHOW MMM EXMHOMN
BALMILEHHON CChLIKE NPOBOJAT OH-TIAiH aHKETHPOBAHUE paboTHHKOB ["0NI0BHOTO
o¢uca TosapuiecTBa B ykazaHHbIE CPOKH.

ITo oxonyanuu ankeTupoBanust VcroaHuTens IIPOBOJUT CTATUCTUYECKUN aHaTIH3
IOy YeHHOH UHbOpManyH.

Pe3ynbrarTel aHKETHPOBAHUS HOKHBI ObITH npeacrasnesdsl McnonauTtenem B Buze
aHAJIMTUECKOTO OTHETa B 3NIEKTPOHHOH (opMe, a Takxke B GopMe mpe3eHTaluH.
B YCTaHOBIICHHBIX CpoK. Kpome Toro, B oTyere moimxHbBI OBITH TIpEeCTaBCHbI
BBIBOZIBI U PEKOMEHIAIMK s ToBapuIecTsa.




Tpebosanus xk Ucnoauureno Bo BpeMsl OKA3aHUS yeayr

OIIBIT NPOBEAEHUS KCCAEOBAHNHI BOBICYEHHOCTH COTPYIHUKOB;

* CHCLMATM3NPOBAHHAS MIAT(OPMA IS OHNAHH-ONIPOCOB;

| MeTozmoIorns npoBeeHus UCCIICTOBAHUS U PACYETA;

IPOBENICHUE ONPOCa Ha Ka3aXCKOM, PYCCKOM, aHTIIMHACKOM SI3BIKAX.

ObszannocTn Ucnonnurens Bo BpeMsl 0Ka3aHHusl yeayr

Oxasarn Vcnyry B CTPOTOM COOTBETCTBHH 3aBJICHHLIM XapaKTCPUCTHUKAM.

Pa3pa60TaTI> METOJ0JIOTUIO HCCIenOBaHUs BOBJICYCHHOCTH C YYETOM

s ocobennoctelt nesrensHocTH TOO «A3suarckuit I"azonposom».
ChopmupoBars  npakTHUeCKHe PeKOMEHJAllMK W OCHOBY Ui  IUTaHa
MEpONpPUATUH.

4 TlepeueHb MaTepHaJIoB, HCIoIb3yemMbIX McnionnuTesiem pust oka3anust ycayr

Tabnuya. 2. Ilepeuens mamepuanos

NeNe HanmenoBanne matepnanos (obopynosanmsi,
k En. uzm. Konnuecrso
n/n 3aNacHbIX yacreii u ap.)
1 2 3 4

S Mecro oxazanns ycnyr
r.Anmarsl, np.A6as, 109B, B1| «I'mobycy, I'onosHol opuc.
6 Cpoku okazanus yeayr

Havano oxazanust yenyr — ¢ nater moanuicanmst Horosopa., okoHyanme — 31 nexabdps 2026 r.

( ﬁ/ m/
Hdunpextop IYUP / é/ Tapenosa .M.

—
3amecTurenn aupexropa JYYP %} /ﬁ Jsio I3r0HB

Beaymuii ciennanuner TYYP Bajirannua K.I.




Technical specification
Research of involvement of employees
1 Subject of purchased services

Involvement of employees of Asia Gas Pipeline LLP.
2 Argumentation of purchased services
* determine the level of satisfaction of employees of Asia Gas Pipeline LLP.

* target — to study aspects of involvement of employees of Asia Gas Pipeline LLP in the work
process.

3 Scope of purchased services

Table 1. List of services

No Description and required functional, technical, quality and operational | Unit Q
: characteristics of purchased services 1y

1 2 2 4

Assess the involvement level of administrative/management personnel | service
(AMP), identify key drivers and barriers to involvement, and develop
practical recommendations to improve the efficiency of personnel
management and quality of organizational environment.

Assessment of the involvement level shall be conducted by anonymous
online questionnaire.

The questionnaire shall be prepared and presented to the respondent in
Kazakh, Russian and English languages.

The questionnaire shall be accessible via an individual or single secure link
from a computer, tablet and mobile phone, without authorization through
the corporate account of an employee of the Partnership Head Office. The
questionnaire completion time shall not exceed 15 minutes.

The questionnaire shall include questions in three areas with the following
weights by blocks: satisfaction — 50%; loyalty — 30%; initiative support —
20%. Satisfaction includes employees’ assessment of: employment system,
working conditions and remuneration; trust in decisions made by
management; receipt of information about company; conditions of
provision and internal satisfaction with the content of work; criteria for
personnel selection and placement; motivation programs. Loyalty includes
assessment of relationships within the team; employees’ perception of the
company as a whole; opportunities provided for professional and career
growth; corporate goals and company development. For initiative support,
it is necessary to consider the opportunities existing in the company for
growth and self-realization; programs for involving employees in
generating ideas; recognition and incentive systems, and assessment of
efforts. The results obtained shall determine the overall involvement level of
AMP; identify strengths of the organizational environment; determine the
main factors reducing involvement; establish differences between categories
and subdivisions of AMP; determine priority areas for organizational and
HR changes.

Participation in the questionnaire by at least 67% of respondents out of the
total number of employees indicates the cost-effectiveness of the conducted
survey. A formalized complete survey method shall be used to collect
information. The Executor shall conduct an online questionnaire of
employees of the Partnership Head Office via an individual or single secure
link within the specified period.

Upon completion of the questionnaire, the Executor shall conduct a
statistical analysis of the information received.

P




e The questionnaire results shall be presented by the Executor in the form of

an analytical report in electronic form, as well as in the form of a
presentation, within the established period. In addition, the report shall
contain conclusions and recommendations for the Partnership.

Requirements for Executor during provision of services

experience in conducting involvement of employees;

r specialized platform for online surveys;

| survey methodology and calculation;

conducting the research in Kazakh, Russian and English languages.

Obligations of Executor during provision of services

Provide the Service in strict accordance with the stated characteristics.
Develop the research of involvement of employees methodology taking into
account specifics of activities of Asia Gas Pipeline LLP.

Develop practical recommendations and a basis for the plan of measures.

4 List of materials used by Executor for provision of services

Table 2. List of materials

No.

Materials (equipment, spare parts, etc.) Unit Quantity

1 2 3

4

5 Place of provision of services
Almaty, 109V Abai Ave., Globus Business Center, Head Office.
6 Period of provision of services

Commencement of provision of services — from the date of signing the Contract, completion —

December 31, 2026.

% ?)
Director of HR Department %/ Zh. Tarenova

Deputy Director of HR Department ;6 Z/,, /Q Liao Jun

Leading Specialist of HR Department (‘% Zh. Baigalina
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Texuukaabik cunarrama
«Kp1zmerkepaepain KbI3bIFYIIBIILIFBIH 3€PTTEY »

1 Carpin anpiHaTeIin KbI3METTeP MIHi

«AsuanbIK ["asky6s1psy JKILIC KBI3METKEPIICPIH 3KYMBICKA KbI3BIFYIIBLTBIFbI

2 Catpln aJbIHATBLIH KBI3MeTTepaiH Herizaemeci

* «Asusnsik ['a3ky6sIpsiy JKIIIC KBI3METKEPJICPiHiH KaHAFATTaHyIIBUTBIK JeHIeili alKpIHIAY

* MaKcaThl — «A3HSITBIK ["a3ky6uIpe» XKIIC KBI3METKEPIIEPiH )XYMBIC IpoLEciHe XKYMBUIJIBIPY acIleKTiaepin
sepaeney

3 Carbin anbIHATHIH KbI3MeTTep KoJieMi

1-xecme. Kvismemmep mizbeci

i Carbin abIHATBIH KbI3METTep/Ii CHIIATTAY 3KoHe Taaan eTijieTiH o
Ne (yBKUMOHAIBIK, TEXHHKAJIBIK, CaNaJbIK KoHe icke maiaanany 6:;)1;:5*]:1 Cannl
CHIIATTAMAJI2PbI
1 2 3 4
6KiMIHiHiK—6aCKapyIHBIHI>IK HIEPCOHANABIH >KYMBICKA KBI3BIFYIUBUIBIK ACHreHil
Oaranay, KYMBICKA KBI3BIFYLIBLIBIKTBIE HErisri ApaiiBepsiepi MeH Keleprinepid
AHBIKTAY, NCPCOHANNB! Gackapy THIMIITIriH skoHe YHBIMIBIK OPTAHBIH CANACHIH KBI3MET 1

apTThIpy OOMBIHINA IPAKTUKATBIK YCBIHBIMAAD 33ipiey.

JKyMBICKA KBI3BIFYIIBUIBIFBIH [EHTeHin Garanay aHOHMMII OHNAMH-cayamHama
JKYPIi3y omiciMeH jy3ere achIphLiapl.

Cayaiama pecIioHIEHTKE Ka3aK, OPBIC KOHE aFbUIIIbIH TiNAepiHae YChIHBLIALBL.
CayanHamara jeke Hemece OipelHFaii  KopramFaH — ciiTeme apKbUTBI
KOMIBIOTEPIIEH, IUIAHIIETTEH JKOHE MOOWMITBII tenedoHnan, Cepikrecrikrig Bac
KEHCECl  KBISMETKEDIHIH  KOPNODATHMBTIK  eCENTiK  Kaz6achl apKBUTBI
ABTOPH3ALMANAH OTICH KOJI XKETKi3y MYMKIHIIr KaMTaMach3 eTiJIyre THic.
CayanHamaHbI TONTBIPY Y3aKTHIFbI 15 MUHYTTaH acrayra THUiC.

Cayannama ym GareiT  GolibiHima CYpaKTappl KamTyra THIC, Oy1 peTTe
ONOKTapIBIH ylec calMarbl MbIHAAl Gonmysl Kepek: KaHaratTany — 50%:
ananiplk — 30%; Oacramanel konmay — 20%. Kanararrany keismeTkepnepmin
MbIHA/Ial ACTICKTiNEP/i GaranaybiH KAMTHIBL: SKYMBICKA KaOplnay sxyieci, eHoex
JKar/aiinapbl MEH eHOEKAKbI TOJIey; GACIIBUIBIK KaGbUTIAHTHIH IIeUIiMAepre Aerexd
CEeHIM; KOMNAHHA Typaibl akMapar any; eHOek KaFalNapelH KaMTaMachkl3 eTy
XKOHEe eHOEeK Ma3sMyHBIHA iImKi KaHaraTTaHy; Kaapuapasl ipikTey ikoHe
OPHATACTBIPY  KPUTCPHUHNEPI; MOTHBALMANBIK — GaFmapnamanap.  AIanbik
YKBIMIAFBI 63apa KapbIM-KaTbIHACTAPIBL; KBI3METKEPIIEP/iH KAl KOMIAHUSIHbI
KabBUIAYbIH; KaCiOM oHE MaHCAITHIK ©CY YILIH YCBIHBUIATBIH MYMKiHIIKTEpIi;
KOpTOpaTHBTIK MaKcaTTap MEH KOMIAHUSHBIH IaMy OarbITTapblH Garanaysl
KamMTUIbl. bacramansl Konnay eHGepiHae KOMIAHMANA KociGH yKoHe TYJIFaIBIK
flaMyfa, oCyre >KoHe ©3iH-e31 iCKe achlpyFa apHAIFaH KONIAHBICTAFLL
MYMKIHAIKTCPAL;  KbISMETKEpIepAl — muesnap  o3ipiey  mpouecie — Tapry
Garnapnamanapbid; eHOEKTI MOMBIHIAY KoHE BIHTAJIaHBIPY XKYHECiH, cCOHmaii-aK
KBISMETKEPIEPiH KYII-Kirepin 6aranay TeTikTepiH KapacThipy Kepex.

Anpiaran  Hotikenep OBIT-HBIH Kamsl JKYMBICKA KBI3BIFYIIBUIBIK JIEHIeHiH
AHBIKTAyFa; YHBIMIBIK OPTAaHBIH KYINTi JKaKTapblH AaHBIKTAYFa KYMBICKA
KBbIBBIFYIIBUIBIK JICHIeHiH TOMEHIOETETIH Herisri Gaxroprapnsr anbikrayra; OBI1
KbI3METKEPJIEPIHiH CaHATTapsl MeH KYphUIBIMIBIK GemimuIeniepi apachlHIAFDI
afbIPMALIBUTBIKTAPIBl  AHBIKTAYFA; YHBIMIBIK JKoHE HR-e3repicrepain 6aceim
GarbITTaphIH aliKbIHAAYFa MyMKIHIIK Gepyre THic.

Xyprisinren seprreynid TuiMmimiri cayansamara PECIIOHAEHTTEPIIH  HKaIIIb]
CaHbIHBIH KeMIHIE 67%-bIHBIH KaThICYbIMEH pacTATabl. AXnapar KuHay yIIiH
opManaHIBIpbUIFaH  kanmail  cayaniHama XKYPrizy —omici  KonjaHbLnajbl.
Opsianayisl — GenrineHren mepsimaepae  CepikrectiktiH =~ Bac  keHceci
KBI3METKEpIICpIHE Jkeke HeMece OipblHFali KOpraaraH cinTeMe apKbUIBl OHJIAMH
cayanHaMma Kyprizeqi.




Cayannama  askranraHHaH — Keiiin Opbiapayuisl  anbisFan aKmapaTka
CTaTUCTUKANBIK TANNAY KYprizen.

AHKeTanay —HeTkenepi OpBIHIAYIIBl  TapamblHaH — GenriieHreH Mep3iMae
SJICKTPOH/BI (POPMATTAFbl AHANTHTUKAIBIK ecerl bepy, conuaii-ax npeseHTarus
TYPiHJIE YChIHBITYFa THic. COHBIMEH Katap, ecen 6epyne Cepikrecrikke apHaFan
KOPBITRIHABUIAP MEH YChIHBIMAAP KAMTBLIYFA THIC.

Ke1smer kopcery kesinge Oprlnaymbira KoHbLIATHIH TajaanrTap

KbI3MeTKepiepain KbI3bIFY IUBLIBIFEIH 3epTTey OOMBIHIIA ToXipUbECi;
& OHJIAliH-CayallHaMara apHaFaH MaMaHIaHBIPRUIFaH IUIaTGopMay

| 3eprreyni xkoHe ecenreyi XKYprizy omicremeci;

cayalHamaHpl Ka3aK, OPbIC, aFbUIIBIH TiNJEpiH/e OTKi3y.

Keizmer xepcery kesinaeri OpbiHaaybLIHBIR MingeTTEpi

Kezmerti monimnenren CHIIaTTamManapra KaraH CoMKecTiKTe kepcery.

«AsusnbiK IaskyOeipsiy JKIIIC KBI3METIHIH €peKINeNiKTepin eckepe OTBIPBII,
...... KYMPBICKA KBISBIFYIIBITBIFBIH 3€PTTEY OHiCTEMECiH a3ipiey.

Ic-wapanap  xocmaper  ymin DPaKTUKANBIK  YCBIHBIMAAP MEH  Herismi
KaJIBIITACTHIPY.

4 Keiamer kopcery yumin Opeinpaywsl naiinananaTein MaTepuajaap Tizoeci
2-xecme. Mamepuandap mis6eci

p/c NeNe Marepuannap (saéabIk, Kocaakb OesimexTep OiL Ginn O
#KoHe T.0.) aTaybl .
1 2 3 4

5 Kesmer xepcery opHbI
AJnmarel K., Abail nanr, 109B, «I'mobyc» BO, Bac oduc.
6 Keizmer kopcery Mep3imaepi
Kesmer kopcerynin 6acramys — Iaptka Ko xoifran KyHHeH Gacrar, askTanmys! — 31 xentokcan 2026x.

/

APB/l ntupexTophl ( Tapenona JK.M.

APB/ ANpeKTOpEIHbIN OpbIHGacapbI )Q JIsio I3ronn

APBJ] sxeTexkmi MaMaHbI ' Baiirasuna JK.I.




TPEBOBAHWSA K MOTEHIUAJBHOMY HOCTABIIVKY JUISA HOATBEPK/IAEHWS B
COCTABE 3ASIBKU HA YYACTHUE B 3AKYIIKE CIIOCOBOM 3ATIPOCA ITEHOBBIX
HNPEJJIOKEHUWM:

1. Hanwuuwe paspemenus (JIMLEH3MH) Ha OKa3aHMe 3aKyIaeMbIX ycnyr: He TpebyeTcs.
2. Texuuueckue CTaHJaPTBI/HOPMATUBHO-TEXHUUECKIE JOKYMEHTEI: He TpeOyroTcs

. Hamnmuwe  xapaxrepucruk, ONPENCNAIOMMX  NPUHANIEXKHOCTs  npuobperaemoro TPY
TACIEHOMY TIOTCHIMATEHOMY MOCTaBIIUKY MO0 IIPOU3BOIUTENIO: He TpeOyroTCs
ITpusI0KeHUS K TeXHHYECKO CTeLU(UKAIY: HE TIPEyCMOTPEHO.
Cpok rapanTum kauectsa: 12 (ABeHaNUAT) MecsueB Co JHS MOMNUCAHMAI OBEHMY CTOpPOHAMMU
aKTa BBIIONHEHHBIX pabor. [IpenoctaButh rapanTHiinoe MicHMo.

3
0
4
5

Muapexrop I3uMU Ly SAnabcunn

3amecrurens aupexropa J{3uMMU/ Kpuxnenos B. C.

Hupexrop IYYP apeHoBa 2K.M.

i

3amecrurens aupextopa 1YYP '—@7, 7739 JIso 31000

Bexymmii cnenuanumer AyYgp ‘% Baijiraauna K.I.
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REQUIREMENTS FOR POTENTIAL SUPPLIER TO BE CONFIRMED AS PART OF AN
APPLICATION FOR PARTICIPATION IN PURCHASE BY METHOD OF REQUESTING
QUATATIONS:

1. Availability of a permit (license) for provision of purchased services: not required.

2. Technical standards/regulatory and technical documents: not required.

3. Availability of characteristics determining that the purchased goods, work and services belong
to specific potential supplier or manufacturer: not required.

4. Attachments to the technical specification: not provided.

5. Quality warranty period: 12 (twelve) months from the date of signing the Act of Completed
Work by both parties. Provide a warranty letter.

Director of Purchase and

Contract Monitoring Department Cui Yanxin
Deputy Director of Purchase and W

Contract Monitoring Department . B. Krikpenov
Director of HR Department % Zh. Tarenova

Deputy Director of HR Department @7 )’/2 Liao Jun

«_;%
Leading Specialist of HR Department Zh. Baigalina




bAY'A YCBIHBICTAPBIH CYPATY TOCILIIMEH CATBIII AJTYFA KATBICYFA
APHAJIFAH OTIHIM K¥PAMBIHJIA PACTAY YIIIIH QJIEVETTI KETKI3VIIIITE
KOUBITATBHIH TAJIAIITAP:

1. Catbin anbHaTHIH KBIBMETTEP/li KOPCETyre apHaIraH PYKCATThIH (MMUEH3MAHBIH) GONMyBI: Tanamn
eTiaMe .

2. TexHuxkanpik CTaHILapTI‘ap/HOpMaTI/IBTiK-TeXHI/IKa.TILIK KY>KaTTap: Tajan eTiiMeii.

3. Carpm ansiateia TOKK-HBIH xKeke QNEYETTi JKEeTKi3ymire Hemece oHAipyIire THecini 60I1ybIH
aHKBIH/AATBIH CUNATTaMAIap b GOIybI: Taam eTiIMeR .

4. TexHHKaIBIK CUIIATTAMAFA KOCBIMINIANap: KO3AeIMEreH.

5. Cana xeningiridin mepsimi: Exi Tapar OpeIHIANIFaH JKYMBICTAap aKTiCiHe KON KOiraH KYHHEH
Gacran 12 (oH eki) ait. Kenisiaik xar YCBIHY Kepex.

CxIIOMJI aupexTopbI Iyt Aabcnnn

CxIIMOM/I AMpexTOpLIHbIH ;
OpBLIHOacaphI M Kpuknenos b. C.
a3
Mk
APB/I nupexTopbl ¢ Tapenosa JK.M.

o /

A2

APB/I 1MpeKTOpLIHBLIH opbIHOacapbl ' = JIso I1310Hb

Baiiraanna K.I'.

APB]I sxeTexmi MamMaHbI




